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INTRODUCTION
STEM Equals is a four-year research and impact project focused on women and LGBT individuals in STEM disciplines in both academia and 
industry. The project aims to: encompass a broader equality and diversity agenda; undertake research to understand specific challenges and 
develop new initiatives; develop a joint equality learning experience with key industry-university research partners; reach out to other 
Universities and strategic industry partners to share best practices. The project is funded by EPSRC under the Inclusion Matters initiative, 
with matched funding from the University of Strathclyde. The project industry partner is BAM Nuttall.

The project is a mixed-methods study covering gender and 
LGBT issues through an intersectional lens. Objectives include: 

• Identify: Specific challenges/issues women and LGBT staff 
and PhD students in STEM face; Best practices around 
fair/equitable hiring/promotion processes in STEM; Best 
practices around support for and inclusion of women and LGBT 
staff and PhD students in STEM; Best practices around 
fair/equitable working policies and practices that impact women 
and LGBT staff and PhD students in STEM.

• Inform improvements to: Hiring and promotion policies and 
processes; Policies and practices that impact working 
cultures/STEM communities; Working policies and practices that 
impact women and LGBT staff and PhD students in STEM.

• Evidence policies, practices, and initiatives that enable: 
More inclusive working cultures/STEM communities to build 
better belonging for women and LGBT staff and PhD students; 
Increasing numbers of women PIs on submitted research 
grants; Retention of women and LGBT talent in STEM; Support 
for diversity in STEM.

E: stemequals@strath.ac.uk
W: www.stemequals.ac.uk 
(launching in October 2019)

Follow us on Twitter @STEMEquals

STEM EQUALS ASKS: 
What should a diverse and inclusive STEM community look like?

The STEM Equals project aims to have an impact on diversity, 
equality, and inclusion in STEM communities within the 
university and beyond through initiatives including:

• Expand upon good practices in support of women in the 
Engineering Faculty to the Science Faculty (WISE Committee)

• Develop tailored private networks, social media platforms and 
newsletters for women and LGBT staff.

• Develop and run two pump-priming funding calls to encourage 
collaboration and research leadership amongst women.

• Develop and deliver a programme for the University’s Senior 
Executive Team for investing in an inclusive and diverse culture.

• Develop and deliver an LGBT ally training scheme, and 
explore the introduction of both women and LGBT reverse 
mentoring schemes for the University’s senior management.

• Run a number of collaborative events with the University’s 
strategic industry partners.

‘the lived experiences of students reveal stereotypes, biases, 
chilly campus cultures, unsteady identities, and a wavering 
sense of belonging that are still barriers for successful degree 
completion and career entry’ (Blackburn, 2017, p. 250)

Women engineers receive fewer citations 
(Murphy, 2017)

women in STEM 
workforce in the 
UK (WISE, 2018)

25%
a persistent pattern

of discimination and exclusion

Male applicants
are rated as 
more competent 
(Moss-Racusin 
et al., 2012)

Staff ‘working in STEM fields with better representation of 
women reported a higher degree of [LGBTQA] openness’ and 
that ‘those who reported a higher degree of openness in the 
workplace were more likely to describe their workplace as safe 
and welcoming’ (Yoder and Mattheis, 2015, p. 21).

LGBT faculty, staff, and students are 
more likely to have negative perceptions 
of their campus climate, and are more 
likely to consider leaving their institution 
(Rankin et al., 2010). 

28% of LGB staff and nearly 50% trans 
staff considered leaving their 
workplace because of the climate or 
discrimination’ (IoP, RAS, RSoC, 2019)

Discrimination, 
exclusion and a 
concerning lack 
of initiatives.

28% 50%

90%
£

EPSRC grants 
awarded gone to 
project led by men 
(Weale and Barr, 2018)
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less likely to persist 
(Hughes, 2018).  

INCLUSION MATTERS
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